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Vision

A preferred University of
developmental culture and
inclusive growth,

To: ALL PERMANENT FACULTY MEMEBERS
Mission ALL NON-TEACHING PERSONEL
it shall produce globally
competitive leaders moided
from a fradition of excellence in
instruction, research, effective
governance, sustainable .
entrepreneurship, it shall From: REXTON .F' c S
share responsibiity in cuifural SUC President III
vitality and well-being of the
community.
Re: SYSTEM OF RANKING OF DELIVERY UNITS FOR FY
Goals 2020 PERFORMANCE-BASED BONUS

i, Atigin and sustain quolity and excellence;

2. Promote relevance and responsivenass;

3. Broaden access and equity;

4. Enhance efficiency and eifectiveness; and, Date: 25 SEPTEMBER 2020

5. Develop hormory within the college und
with sioxkeholders and tenefactors.

Pursuant to Memorandum Circulars No. 2020 -1 issued on June

Quulity Policy 02, 2020, by the Inter-Agency Task Force on the Harmonization of
MPSPC in its aim 1o fully enhance Naﬁonfﬂ Gov.emment . Performan‘_:e . M"nit?mg’ I n_ﬁ,)rmaﬁonw.and
its programs and services commits Reporting Systems created under Administrative Order No. 25, s. 2011,
v?s;_,?eﬁ_‘;‘e_f high S,‘f?!_’{dfﬂfdeTgf” providing for the Guidelines on the grant of the Performance Based
SUNSIGCHON-1Esponsive 10 ne . -
needs of its clients and compliant Bonus .for Fiscal Year 2020 under Executive Order No. 80 s. 2012 and
to applicable statutory and Executive Order No. 201 s. 2016.

reguiatory requirements while

continually improving ifs systems . . .
Ozd peocessge’& il Further, the Memorandum Circular contains the criteria and

conditions for the grant of Performance Based Bonus (PBB) in FY 2020.
In pursuaince thereof, the following shall be observed:
Member
# Edu-connect Southeast Asian Associafion 1. The College should achieve each one of the Congress-approved
performance targets for the delivery of Major Final Outputs
S _ _ (MFOs) under the FY 2020 GAA, the targets for Support to
'Z‘Q‘Z"Sﬁ?i,ﬁ;"é@f‘a‘g‘iﬁ 5;?5‘5‘252552%331!? Operations (STO) and General Administration and Support
Services (GASS).

# University Mobility in the Asics Pacific

# Cordilllera Haalth Research and
Development Consortium

1.1. The College should satisfy 100% of the good governance

& f_;' conditions set by the AO 25 Inter Task Force (IATF) for FY
wne @ 2020, and
1.2. The College shall use the CSC Approved College Strategic
Unkages Performance Management System (SPMS) in rating and
» Agricultural Gooperafive Developrent ranking delivery units and the first and second level
internotional / Volunteers in Overseas employees in each delivery unit.
Coopergtive Assistance
el i s i 2. The eligibility of individual shall be governed by Section 6 of

Memorandum Circular No. 2020;
m Kachsiung Medical University, Taiwan

® National Taitung University, Taiwan 2.1. The eligibility of SUC President will be based on CHED
B National Research Councll of the Memorandum Order N0'4’ 5.2015.
PHilippings

Employees belonging to the First and Second Levels should
receive a rating of at least “Satisfactory” based on the agency’s
CSC approved SPMS.
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Vision

A preferred University of
developmental culture and
inclusive growth.

Mission

it shalt produce globally
competitive leaders molded
from a tradition of excelience in
instruction, research, effective
govemance, susiginable
enfrepreneurship. It sholl
share responsibiiity in cultural
vitality and well-being of the
community.

Goals

1. Altain and sustain quality ond excelence;

2.Promote relevance and responsiveness?

3. Brouden access and equity;

4. Enhange efficiency and stfectiveness; and,

5. Develop harmeny within the college ond
with stakehoiders and penefaciors.

Quality Policy

MPSPC inits cim to fully enhance
its programs and services commits
to deliver high standards of
satisfaetion responsive 1o the
needs of its clients and compliant
to applicable statutory and
regulatory requiremeris while
confinually improving ifs systems
and processes.

Member
B Edu-connect Southeast Asian Association
® Universify Mobility in the Asia Pacific

® Phiiippine Councilfor Agrculture, Aquatic
and Notural Reseorch and Development

& Cordillera Heolth Research and
Development Consortium

w25 |

UMAER ‘-

linkages

u Agricuttural Cooperalive Development
intermnotional / Volunteers in Overseas
Cooperghive Assistonce

® Sehkolah Tnggl imu Ekonomiya -

Perbanos Surabaya, Indonesia
= Kaohsiung Medical University, Taiwan
& Nationol Taitung University, Taiwan

& National Research Council of the
Philippines

Republic of the Philippines
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2.3.

2.4.

2.5.

2.6.

Aolpvtecih

IDENT

Employees on detail to another government agency for six (6)
months or more shall be included in the ranking of employees
in the recipient agency that rated his/her performance.
Payment of the PBB shall come from the parent agency.

Personnel who transferred from one government agency to
another agency shall be rated and ranked by the agency
where he/she served the longest. If equal months were served
for each agency, he/she will be included in the recipient
agency.

An employee who has rendered a minimum of nine (9) months
of service during the fiscal year and with at least Satisfactory
rating may be eligible to the full grant of the PBB.

An employee who rendered a minimum of three (3) months
but less than nine (9) months of service and with at least
satisfactory rating shall be eligible for the grant of PBB on a
pro-rata basis. The PBB of employees shall be pro-rated
corresponding to the actual length of service rendered, as
follows:

Length of Service % of PBB |
8 months but less than 9 months B 90%
7 months but less than 8 months 80%
6 months butlessthan7months |  70%
5 months but less than 6 months 60%
4 months but less than 5 months 50%
3 months but less than 4 months 40%

2.7.

2.8.

In case an employee did not meet the nine-month actual
service requirement, they may be considered for PBB on a
Pro-rata basis on the following valid reasons:

Being newly hired employee;

Retirement;

Resignation;

Rehabilitation Leave;

Maternity Leave and/or Paternity Leave;

Vacation or Sick Leave with or without pay;
Scholarship/Study Leave;

A Sabbatical Leave.

DR O R0 o

However, the following employees shall not be considered for
PBB on the following grounds:

1. An employee who is on vacation leave or sick
leave, with or without pay for the entire year, is
not eligible to the grant of the PBB.

2. Personnel found guilty of administrative and/or
criminal cases in FY 2020 by formal and
executory judgement shail not be entitled to the
PBB. If the penalty meted out is only a
reprimand, such penalty shall not cause the
disqualification to the PBB.

3. Officials and employees who failed to submit the
2019 SALN as prescribed in the rules provided
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Vision

A preferred University of
developmentot culture and
inclusive growth.

Mission

it shall produce globally
competitive leaders molded
from a tradition of excelience in
instruction, reseqrch, effective
govemance, sustainable
enfrepreneurship. 1t shaill
share responsibiiity in cultyral
vitality and well-being of the
community.

Goals

L. Attain and sustain quabty ond excellence;

2. Promote relevance ond responsivenass:

3. Broaden access and equily;

4 Frhance efficlency and sffectiveness; ond

5. Develon harmony within the college and
with sigkeholders ond penelaciors.

Guality Poficy

MPSPC in its aim fo fully enhance
its programs and services commits
to deliver high standards of
salisfaction responsive 1o the
needs of its clients and compliant
to applicabte statutory ond
regulatory requirements while
continuatly improving its systems
and processes.

Member
8 Fdu-connect Southeast Asian Association
= {University Mobility in the Asia Pacific

® Philippine Council for Agriculture, Aquatic
and Natural Reseorch and Development

u Cordiffera Heolth Research and
Development Consortiurm

RS

Linkages

= Agricultural Cooperctive Developrognt
Internotional 7 Volunteers in Overseas
Cooperative Assistance

& Sehkolah Tingg limu Ekonomiya -
Perbanas Surabava, indonesia

» Kaohsiung Medical University, Taiwan

= National Taitung University, Taiwan

B National Research Council of the
Philippines
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under CSC Memorandum Circular No. 3, 5.2015,
shall not be entitled to the FY 2020 PBB.

4. Officials and employees who failed to liquidate
Cash Advance received in FY 2020 within
reglementary period as required by the COA shall
not be entitled to the FY 2020 PBB.

5. Officials and employees who failed to submit
their complete SPMS Forms shall not be entitled
to the FY 2020 PBB.

3. All qualified delivery units shall be ranked accordingly in the
following manner:

3.1. Ranking of Delivery Units (Section 7.7 of MC No. 2020-1)

Ranking Performance Category
Top 10% Best Delivery Unit
Next 25% Better Delivery Unit
Next 65% Good Delivery Unit

3.2. The Delivery Units shall be forced ranked based on their
overall performance. Their overall performance shall be
evaluated based on their Office Performance Commitment
Review {OPCR) form and the SUC leveling criteria. Delivery
units other than the colleges shall be forced ranked based on
the result of their rating as evaluated on their Office
Performance Commitment Review (OPCR) form.

3.3. Only personnel belonging to eligible delivery units are qualified
for PBB. There shall be no longer be a ranking of individuals
within a delivery unit.

3.4. The PBB rates of employeés shall depend on the performance
ranking of their delivery units where they belong, based on the
individual’s monthly basic salary as of December 31, 2020, as
follows, but not lower than PhP 5, 000.00:

Performance Category PBB % of Monthly Basic
Salary

Best Delivery Unit (10%) 65%

Better Delivery Unit (25%) 57.5%

Good Delivery Unit (65%) 50%

All employees shall equally be entitled to all awards and
incentives; however, all must comply with the requirements laid down
by law. The PBB incentive shall be solely based on employees’
performance and the delivery units where employees belong thus
fostering the “culture of teamwork” within the delivery units of MPSPC
since the system meaningfully and objectively link employees’
performance with that of the College’s vision.

All is enjoined to work towards the attainment of the College’s
vision to be a preferred university of developmental culture and
inclusive growth,

For your information and guidelines.
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