Immediate Hiring

Contract of Service for Faculty to teach 1st Semester of SY 2026-2027

*NOTE: Applicants must be MASTER’S DEGREE in the area of specialization or its
allied /related fields

MPSU Tadian

* College of Engineering
V' 5 Civil Engineering
v 2 Electrical Engineering
v 1 Geodetic Engineering

* College of Agriculture and Forestry
v Bachelor of Science in Forestry
* 1 Emergency Faculty

v Bachelor of Science in Agribusiness
v Bachelor of Science in Entrepreneurship
* 1 Emergency Faculty

v Bachelor of Science in Agriculture
= 1 Emergency Faculty

v Bachelor of Science in Agroforestry
= 1 Emergency Faculty

Vv Bachelor of Science in Environmental Science
* 1 Emergency Faculty

* College of Education
v BTVTED - Electrical Technology
* 1 Emergency Faculty

v BTVTED - Automotive Technology
* 1 Emergency Faculty

v BTVTED - Civil Technology
* 1 Emergency Faculty

v BTVTED - Garments & Fashion Technology
= 1 Emergency Faculty

v BSED - Social Studies
* 1 Emergency Faculty

v MAPEH/PE
» 2 Emergency Faculty

MPSU Paracelis



v Bachelor of Science in Criminology
* 1 Part-Time Instructor

v Bachelor of Science in Agriculture (Crop Science)
* 1 Emergency Faculty

v General Science Courses
* 1 Part-Time Instructor

Qualified applicants are advised to hand in or send through email (hrmo@mpsu.edu.ph) their
application to:

EDGAR G. CUE

SUC President III

Mountain Province State University
Bontoc, Mountain Province

Attachments:

v Fully accomplished Personal Data Sheet (CSC Form 212)

v Work Experience Sheet attachment of PDS

v Authenticated Transcript of Records

v Certificate of ratings/ Unexpired license/ Eligibility (for courses requiring BAR or
Board eligibility)

v Original Certificate of Employment from previous employment

v Certificate of training/seminar attended (if any)

v Certificate of employment/ Service Record (if any).

Submit your application documents to the Human Resource Management Office on or
before June 8, 2026

This office highly encourages all interested and qualified applicants to apply, which include
persons with disability (PWD) and member of the indigenous communities, irrespective of
sexual orientation and gender identities and/or expression, civil status, religion, and political
affiliation.

This office does not discriminate in the selection of employees based on the aforementioned
pursuant to the Equal Opportunities for Employment Principle (EOP).

“Applicants with incomplete documents will not be entertained



